ENFORCEMENT MANUAL REVISIONS

Section No.

Date Revised

Subj ect

6.1

11/22/05

COMPENSATING TIME OFF

11.31

11/22/05

DEDUCTIONS FROM WAGES: Specific
Deductions

1514

11/22/05

VACATION WAGES: Use-1t-Or-Lose-It Policies
Are Not Allowed

15141

11/22/05

VACATION WAGES: Time Periods For Use Of
Vacation

15.1.8

11/22/05

VACATION WAGES: DLSE Has The Right To
Determine Whether An Employer’'sPlan Is, In
Fact, Subject To ERISA

43.6.3

11/22/05

ENFORCEMENT OF WAGES, HOURS AND
WORKING CONDITIONS REQUIRED BY THE
INDUSTRIAL WELFARE COMMISSION
ORDERS: Workers Employed by Indian Tribes or
Businesses Owned by Tribes

49.2.1.2

11/22/05

COMPUTATION OF REGULAR RATE OF PAY
AND OVERTIME: Methods Used in Computing
Regular Rate of Pay

56.11

11/22/05

ALTERNATIVE WORKWEEK
ARRANGEMENTS: Employer May Not Reduce
An Employee' s Regular Hourly Rate Of Pay As A
Result Of Adoption, Repea Or Nullification Of
An Alternative Workweek Arrangement

56.11.1

11/22/05

ALTERNATIVE WORKWEEK
ARRANGEMENTS: Unilaterally Imposed
Alternative Workweek Schedules

56.23.1

11/22/05

ALTERNATIVE WORKWEEK
ARRANGEMENTS: Occasional Changesin
Schedule

56.23.3.1

11/22/05

ALTERNATIVE WORKWEEK
ARRANGEMENTS. Employees In The Health
Care Industry




